
HSA Health Care FSA Limited Use FSA Dependent  
Day Care FSA HRA

What it Means Health Savings Account Health Care Flexible 
Spending Account

Limited Use Flexible 
Spending Account

Dependent Day Care  
Flexible Spending Account

Health Reimbursement 
Account

Used For

You can save pre-tax  
dollars to pay for your  
out-of-pocket medical  
expenses or reimburse 
yourself, now or in  
future years, including 
retirement.  

Pay for or reimburse  
yourself for eligible  
medical, dental and vision 
expenses for yourself, 
spouse and dependent 
children this year.  

If you are enrolled in the 
HSA medical plan, you can 
set aside money in this 
FSA for dental and vision 
expenses.  

You can reimburse  
yourself for day care, day 
camp, or other expenses 
you pay for a dependent 
to enable you to work.  

Can be used to pay for 
out-of-pocket healthcare 
expenses, like copays if 
you do not have an HSA.   

Wellness Reward

If you’re an HSA medical 
plan participant and you 
would like your Wellness 
Reward to be deposited 
into your HSA in 2019, 
you must complete the 
2019 Wellness Rewards 
Program requirements 
by the October 1, 2018 
deadline.  
 
Then, log in to the Total 
Rewards Café during 
2019 annual benefits 
enrollment period and 
select this option. If you 
do not actively choose this 
option, you will receive 
your reward as a credit to 
lower the medical plan 
premium taken from your 
paycheck in 2019.

N/A N/A N/A

If you’re a Basic, PPO 
or HMO medical plan 
participant and you 
would like your Wellness 
Reward to be deposited 
into your HRA in 2019, 
you must complete the 
2019 Wellness Rewards 
Program requirements 
by the October 1, 2018 
deadline.  
 
Then, log in to the Total 
Rewards Café during 
2019 annual benefits 
enrollment period and 
select this option. If you 
do not actively choose this 
option, you will receive 
your reward as a credit to 
lower the medical plan 
premium taken from your 
paycheck in 2019.  

Eligibility

You are enrolled in the 
HSA medical plan.

You have enrolled in  
the Basic, PPO or HMO 
medical plan or have 
waived medical coverage 
through Sysco.

If you elect the HSA plan, 
you cannot elect the Health 
Care FSA, but you can elect 
the Limited Use FSA

You are enrolled in the 
HSA medical plan.

You are a full-time, active, 
benefits-eligible associate.

If you receive the 2019 
Wellness Reward, and  
you have not elected  
the HSA plan, you will 
automatically be eligible 
for the HRA account.  
Sysco will open this 
account and deposit your 
Wellness Reward for you, 
in early 2019, assuming 
you have made this choice 
during the 2019 annual 
benefits enrollment 
period. 
 
Please Note: If you would 
like your Wellness Reward 
to be deposited in your HRA 
in 2019, you must complete 
the 2019 Wellness Rewards 
Program requirements 
by the October 1, 2018 
deadline. Then, log in to the 
Total Rewards Café during 
2019 annual benefits 
enrollment period and 
select this option. If you 
do not actively choose this 
option, you will receive your 
reward as a credit to lower 
the medical plan premium 
taken from your paycheck 
in 2019. 

Enrollment

You must enroll during 
your benefits enrollment 
period. You can’t enroll 
outside of that timeframe 
unless you have a 
qualified status change.

You must enroll during 
your benefits enrollment 
period. You can’t enroll 
outside of that timeframe 
unless you have a 
qualified status change.

You must enroll during 
your benefits enrollment 
period. You can’t enroll 
outside of that timeframe 
unless you have a 
qualified status change.

You must enroll during 
your benefits enrollment 
period.  You can’t enroll 
outside of that timeframe 
unless you have a 
qualified status change.

You don’t need to enroll; 
Sysco will open the HRA 
automatically.  

Annual  
Contribution  
Limits 

$3,450 for Associate Only 
(2018 limit) 

$6,850 for all other 
tiers (new 2018 limit, 
announced by the IRS on 
March 5, 2018)

The annual maximum  
includes both associate and 
Sysco contributions.  
See “Company  
Contribution” below

$2,650 (2018 limit)

If you and your spouse file 
separate tax returns, the 
maximum is $1,325.

$2,650 (2018 limit)

If you and your spouse file 
separate tax returns, the 
maximum is $1,325.

$5,000 (2018 limit) No annual limits apply.  
Sysco contributions only, 
no associate elections 
included in this account.  

Account  
Ownership

Account owned by you 
and set up by Sysco.   
Managed by Fidelity 

Set up and owned  
by Sysco. Managed by  
Aon Hewitt 

Set up and owned  
by Sysco. Managed by  
Aon Hewitt 

Set up and owned  
by Sysco. Managed by  
Aon Hewitt 

Set up and owned  
by Sysco. Managed by  
Aon Hewitt 

Change  
Contributions 

You can change your  
contributions on a  
monthly basis. 

Contributions can only be 
changed during benefits 
enrollment period or with 
a qualified status change 
before a new plan year.

Contributions can only be 
changed during benefit 
enrollment period or with 
a qualified status change 
before a new plan year.

Contributions can only be 
changed during benefit 
enrollment period or with 
a qualified status change 
before a new plan year.

N/A

Who Does This 
Work Best For?

You have elected the HSA 
medical plan and want to 
use this savings vehicle to 
save for both short-term 
and long-term healthcare 
costs.

You are not in the HSA 
medical plan and you have 
a good idea of what your 
out-of-pocket costs will be 
for the following year.

You have elected the  
HSA medical plan and 
want another way to  
save additional pre-tax 
dollars for dental and 
vision expenses.

You pay for day care,  
day camp, etc. for a 
dependent so you are  
able to work.  N/A

When are  
Contributions 
Made? 

Every pay period. 
Your Wellness Reward 
will be deposited in your 
HSA in January 2019, if 
you complete the 2019 
Wellness Reward program 
requirements by the 
October 1, 2018 deadline 
and log in to the Total 
Rewards Café during 
2019 annual benefits 
enrollment period and 
choose this option. 
Otherwise, you will receive 
your reward as a credit to 
lower the medical plan 
premium taken from your 
paycheck each pay period 
in 2019.

Every pay period Every pay period Every pay period Your Wellness Reward 
will be deposited in your 
HRA in January 2019, if 
you complete the 2019 
Wellness Reward program 
requirements by the 
October 1, 2018 deadline 
and log in to the Total 
Rewards Café during 
2019 annual benefits 
enrollment period and 
choose this option. 
Otherwise, you will receive 
your reward as a credit to 
lower the medical plan 
premium taken from your 
paycheck each pay period 
in 2019.

Access to  
Your Money

You can only access what’s 
actually been deposited 
into your HSA at the time. 
If you withdraw funds for 
non-qualified expenses 
before you turn age 65, 
you’ll owe taxes on the 
money plus a 20% penalty. 
After age 65 you’ll owe 
taxes but not the  
penalty for non-qualified 
withdrawals.  

You can access the entire 
annual election amount 
upon electing even if 
you haven’t had all of the 
money deducted yet from 
your check.

You can access the entire 
annual election amount 
even if you haven’t had all 
of the money deducted 
yet from your check.

You can only access what’s 
actually been deposited 
into your Dependent Care 
FSA at the time.  

You can access the funds 
that are in the account 
anytime after they are 
deposited. 

Use or Lose It?

Any unused funds are 
yours to keep. Unused 
funds rollover to the  
following year.

Any unused funds are lost. 
You have until March 31  
of the following year to 
claim reimbursement of 
expenses incurred during 
the calendar year in which 
you made contributions.

Any unused funds are lost. 
You have until March 31  
of the following year to 
claim reimbursement of 
expenses incurred during 
the calendar year in which 
you made contributions.

Any unused funds are lost.  
You have until March 31  
of the following year to 
claim reimbursement of 
expenses incurred during 
the calendar year in which 
you made contributions

Unused funds rollover  
to the following year. 

How Do I  
Access the  
Account?

You will be provided  
a debit card for your 
account. You can also 
use online bill or checks.  
Checks can be used to 
reimburse yourself as well. 

You will be provided 
a debit card for your 
account. You can also 
submit your receipts for 
reimbursement or sign up 
for the “Pay My Provider” 
option. 

You will be provided 
a debit card for your  
account.  You can also 
submit your receipts for 
reimbursement or sign up 
for the “Pay My Provider” 
option. 

You can submit 
your receipts for 
reimbursement or sign up 
for the “Pay My Provider” 
option. 

You will be provided 
a debit card for your 
account. You can also 
submit your receipts for 
reimbursement or sign up 
for the “Pay My Provider” 
option. 

Receipts

You must track receipts 
and documentation 
for IRS purposes. You 
are not required to 
provide anything to the 
administrator.

You must be prepared to 
submit receipts to Aon 
Hewitt as proof that the 
expense is eligible. You 
have the option to select 
auto-pay or the use of a 
debit card.

You must be prepared to 
submit receipts to Aon 
Hewitt as proof that the 
expense is eligible. 

You must be prepared to 
submit receipts to Aon 
Hewitt as proof that the 
expense is eligible. 

You must be prepared to 
submit receipts to Aon 
Hewitt as proof that the 
expense is eligible. 

When You Leave 
The Company

The funds are yours to 
keep upon leaving Sysco.

Your plan participation 
and your pre-tax  
contributions will end 
automatically. You may 
continue to submit 
expenses incurred before 
your termination, but not 
after, unless you elected  
to continue the Health 
Care FSA through COBRA.

If you stop working  
for Sysco, your plan 
participation and your 
pre-tax contributions will 
end automatically. You 
may continue to submit 
expenses incurred before 
your termination, but not 
after, unless you have 
elected to continue the 
Health Care FSA through 
COBRA.

If you stop working  
for Sysco, your plan 
participation and your 
pre-tax contributions will 
end automatically. You 
may continue to submit 
expenses incurred before 
your termination, but not 
after.

If you stop working  
for Sysco, any funds left  
in the HRA will be  
forfeited at termination  
of employment. 

Restrictions
Provisions

You can’t be claimed as 
a dependent on another 
person’s tax return. 

N/A

If you have an HSA and 
FSA, you can only submit 
dental/vision claims to be 
paid by one account, not 
both.

You can’t claim an expense 
through an FSA if you will 
also use that expense as 
a deduction or credit on 
your federal tax return. 

If you also have an FSA, 
you’ll receive debit cards 
for both accounts. Funds 
will draw from the FSA first 
(since you lose unused 
dollars after year-end). 
When the FSA is depleted, 
funds will draw from the 
HRA. 

Investment  
Options

Fidelity offers a variety of 
investment opportunities. 

N/A N/A N/A N/A

Company  
Contribution 

$250 for Associate only 
coverage and $500 for  
all other tiers. If you  
participate in the Wellness 
Rewards Program you 
could earn an additional 
$400 for yourself or $600 
for yourself and a covered 
spouse. 

N/A N/A N/A

If you participate in 
the Wellness Rewards 
Program you could earn 
$400 for yourself or $600 
for yourself and a covered
spouse.

How / When to 
enroll or change 
participation

You may enroll during 
your benefits enrollment 
period. You can increase 
or decrease your contribu-
tion levels at any time.

You may enroll during 
your benefits enrollment 
period or with a qualified 
status change before a 
new plan year.

You may enroll during 
your benefits enrollment 
period or with a qualified 
status change before a 
new plan year.

You may enroll during 
your benefits enrollment 
period or with a qualified 
status change before a 
new plan year. 

No need to enroll, Sysco 
will open your HRA for 
you. 

Contact  
Information

Fidelity 
1-800-55-SYSCO and say 
“Fidelity” or  
NetBenefits.com

Aon Hewitt 
1-800-55-SYSCO

Aon Hewitt 
1-800-55-SYSCO

Aon Hewitt 
1-800-55-SYSCO

Aon Hewitt 
1-800-55-SYSCO

2018 Pre-Tax Savings Highlights


